
1 
 

Canada Research Chairs Program 2024-25 Ins�tu�onal Report                       
Equity, Diversity and Inclusion Progress Report 

Equity, Diversity and Inclusion - Sec�on 1 

  

 

 

 

 

 

 



Dalhousie University 

2 
 

 
Equity, Diversity and Inclusion - Sec�on 2 

 

Other EDI initiatives 

Provide an example of an EDI ini�a�ve underway at the ins�tu�on – that is broader than 
those �ed to the CRCP that is expected to address systemic barriers and foster an equitable, 
diverse and inclusive research environment. 

For example, are there projects underway that underscore the importance of EDI to research 
excellence? Is there addi�onal training being offered to the faculty at large? Are there ini�a�ves 
to improve the campus climate? Please provide hyperlinks where relevant in the box below. 
URLs should include htps://. Note that collec�ng this informa�on is a requirement of the 2019 
Addendum to the 2006 Canadian Human Rights Setlement Agreement (clause 39.e) and 
provides context for the work the ins�tu�on is doing in addressing barriers for the CRCP. 
 

"Building inclusivity" is a key priority of Dalhousie University's Strategic Research Direc�on. This priority 
is advanced through a number of ini�a�ves across units and is underpinned by evidence-based 
processes and policies. An important source of ins�tu�onal data is the biannual Campus Climate Survey 
administered by Human Rights and Equity Services. These surveys are used to understand the general 
campus climate within the various facul�es, departments and units. 

At Dalhousie, the CRCP S�pend for Equity Diversity and Inclusion provides par�al salary support for an 
EDI Officer. In addi�on to con�nuing work on the DEAP tool (as described under "Equity, Diversity, and 
Inclusion 1"). the EDI Officer has been working in collabora�on with Human Rights & Equity Services and 
Faculty of Science units, to update and further develop a set of campus climate surveys for students, 
staff and academic groups. 

  



Dalhousie University 

3 
 

 
The updates reflect changes to language and feedback from past surveys and will be more Unit-specific 
so the responses can be more easily linked to the DEAP tool indicators. 

The survey is issued every two years and the results provide data that is used to develop policies and 
programs that support a more inclusive and accessible environment for Dalhousie researchers, including 
CRCs and HQP, and enhance EDI in research design, and the research environment. 

Here is a link to most recent report: htps://www.dal.ca/content/dam/www/about/mission-vision-and-
values/edia/Dalhousie-Census-Report-2023.pdf 
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